UCSD Applicant Data

[Please complete as part of your application for employment]

Name asit appearson my resume;

Home Address;

E-Mail Address;

Home Telephone: ( ) - Work Telephone: ( ) - ext.

Check all that apply:
0 New Applicant 0 Add the New Job Number(s) Listed Below O Update My Resume/Supplement

| am applying for the following job number(s):

| learned about UCSD/thisjob from: O UCSD Employee Referral O UCSD Job Bulletin
LI Internet (Specify Web site):
O Print Advertising (Specify):
O Other (Specify):

| am interested in being considered for the Temporary Employment Services (TES) pool: [ Yes [ No
TESis UCSD’sin-house temporary employment service that provides temporary staffing assistance to university
departments at the UCSD Campus, Thornton Hospital, UCSD Medical Center, Veterans Administration Medical
Center, and Scripps Institution of Oceanography.

The information requested in this section is used to meet the university’slegal obligations as a Federal
Contractor. Providing theinformation isvoluntary and will not affect your application for employment.

Please identify the appropriate category by placing an “X” in the corresponding box. Select one box only—if
two or more ethnic categories are applicable, choose the one category with which you most closely identify.
0 American Indian or Alaskan Native

O Asian or Pacific Islander 0 Femae
O Black/African-American 0 Male
] Hispanic

O White

Please place an “ X" in each of the boxes that apply to you. More than one category may be applicable.
O Vietnam Era Veteran
O War, Campaign, or Expedition Veteran

LI | do not wish to provide this information.

Please complete and mail to:
UCSD Human Resour ces Department
9500 Gilman Drive, Dept. 0967
La Jolla, CA 92093-0967
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The University of California, San Diego
iIsan Equal Opportunity/Affirmative Action Employer

Nondiscrimination and Affirmative Action Policy Statement Regarding Employment Practices

The University of California prohibits discrimination against or harassment of any person employed or seeking employment
with the University of California on the basis of race, color, national origin, religion, sex, physical or mental disability, medical
condition (cancer-related or genetic characteristics), ancestry, marital status, age, sexua orientation, citizenship, or statusasa
covered veteran (special disabled veteran, Vietnam era veteran, or any other veteran who served on active duty during awar or
in a campaign or expedition for which a campaign badge has been authorized).

The University of Californiais an affirmative action/equal opportunity employer. The University undertakes affirmative action
to assure equal employment opportunity (EEO) for minorities and women, for persons with disabilities, and for Vietnam era
veterans and special disabled veterans. University policy isintended to be consistent with the provisions of applicable State
and Federal law.

Inquiries regarding the University's EEO policy and Staff Affirmative Action Program, including program accessibility for
persons with disabilities, may be directed to the Director of Human Resources for Equal Opportunity/Staff Affirmative Action
at (858) 534-3694.

Privacy Notification

The State of California Information Practices Act of 1977 requires the university to provide the following information to
individuals who are asked to supply persona information about themselves:

1. Theprincipal purpose for requesting the information isto comply with Revised Order No. 4 Affirmative Action Programs,
issued pursuant to Executive Order 11246 for administrative and reporting purposes to fulfill university affirmative action
objectives.

2. Furnishing the information requested on the Applicant Dataform is voluntary. Thereis no penalty for not providing the
information.

3. Individuals have the right to review their own records in accordance with university personnel policies and collective
bargaining agreements. Information on applicable policies and agreements can be obtained from the Campus Human
Resources Department.

4. Theuniversity official responsible for maintaining the information supplied on thisform is the Assistant Vice Chancellor-
Human Resources.

5. Theinformation supplied on the Applicant Data form will be provided upon request to government agencies responsible
for civil rightslaws.

Vietnam Era Veteran means a per son who:

1. Served on active duty for aperiod of more than 180 days, and was discharged or released therefrom with other than a
dishonorable discharge, if any part of such active duty occurred:
a. inthe Republic of Vietnam between February 28, 1961 and May 7, 1975; or
b. between August 5, 1964 and May 7, 1975, in al other cases; or

2. Wasdischarged or released from active duty for a service-connected disability, if any part of such active duty was
performed:
a. inthe Republic of Vietnam between February 28, 1961 and May 7, 1975; or
b. between August 5, 1964 and May 7, 1975, in al other cases.

War, Campaign, or Expedition Veteran means a veter an who served on active duty during awar or in a campaign or
expedition for which a campaign badge has been authorized.
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